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Schaeffler –  
A Company with a Perspective

Schaeffler is shaping sustainable mobility. Regardless of 
whether it’s in cars, aircraft engines, or wind turbines – 
Schaeffler products are found wherever rotation takes place. 
With its innovative, forward-looking solutions, the company  
is one of the leading suppliers. To ensure it stays that way, 
Schaeffler needs creative minds, lateral thinkers, and visionar-
ies. Shape the future with us and become a part of Schaeffler.

As a leading global supplier to the 
automotive and industrial sectors, the 
Schaeffler Group has been driving for-
ward groundbreaking inventions and 
developments in the fields of motion 
and mobility for over 70 years. With 
innovative technologies, products, and 
services for CO₂-efficient drives, electric 
mobility, Industry 4.0, digitalization, 
and renewable energies, the company 
is a reliable partner for making motion 
and mobility more efficient, intelligent, 
and sustainable.  

The technology company manufactures 
high-precision components and systems 
for powertrain and chassis applications 
as well as rolling and plain bearing 
solutions for a large number of industrial 
applications. Schaeffler is one of the 
world’s largest family companies and, 
with around 200 locations in over  
50 countries, has a worldwide network 
of manufacturing locations, research 
and development facilities, and sales 
companies.

This is Schaeffler

Did you know …

… that approximately  
250 final theses are written 
at Schaeffler in Germany 
every year?

... that Schaeffler offers 
 approximately 950 intern-

ships in Germany every year?

950
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... that Schaeffler has the second-largest number of 
patent applications, making it one of the most innovative 

companies in Germany?

... that every car in the world 
contains an average of  
60 Schaeffler products?

... that 
Schaeffler 
has around  

200 locations in over 
50 countries?

250

6083.900
... that Schaeffler 
has around 
83,900 employees 
worldwide?

200
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The Working World at Schaeffler: Our Employees 
– The Driving Force Behind our Success

Work-Life Balance

As a family-owned company, effective work-life 
balance policies for our employees are very 
important to Schaeffler. That is why we offer 
numerous options for personalizing your everyday 
working life as much as possible:

• Flexible working time models

• Part-time work

• Work from home

• Parent-and-child office

• Vacation programs for employees’ children

Healthcare and Company 
Sports

A healthy work environment is very important to 
Schaeffler to promote the health and wellbeing of 
all employees. We place particular emphasis on 
measures such as ergonomic workplace design, 
advice from our company physicians, and regular 
preventive medical checkups. Our employees and 
their families also make use of the various sports 
clubs and leisure activities we offer, which vary 
from location to location.

Company Pension Plans

The provisions made by state pension schemes 
are not sufficient today and will continue to be 
insufficient in the foreseeable future. To cover 
potential pension shortfalls, Schaeffler offers its 
employees attractive retirement benefit schemes.

With around 83,900 employees, Schaeffler is one 
of the world’s largest family-owned companies. 
Our employees are the driving force behind our 
success. Every day they make sure that our company 
with its forward-looking products is one of the 
leaders in technology. That is why at Schaeffler, 
we not only focus on performance and dedication 
but also on satisfied employees who feel good 
about where they work.

83,900
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The Working World at Schaeffler: Our Employees – The Driving Force Behind our Success

Opportunities for Development

You can get off to a great start at Schaeffler with dedi-
cation, commitment, and expertise. A wide selection 
of different functions offers numerous career pros-
pects, both at your own location and internationally 
as part of exchanges with the Schaeffler Group’s vari-
ous companies.  
 
Schaeffler supports and challenges its employees by 
assigning exciting tasks and continually offers new 
incentives. We make major investments in training 
and advanced training, and participate in prac-
tice-oriented degree programs in cooperation with 
numerous universities.  
 
You will receive valuable support from our experts 
during all phases of your career development so that 
you are equipped with the right technical, methodi-
cal, and personal skills for your job at all times.

Introductory Training for New Employees 
A personalized introductory training plan will give you 
a general idea of the company. You will learn every-
thing you need at Schaeffler beyond what you already 
know. This is why we have introductory training ses-
sions for new employees during which you look 
beyond your own department and become familiar 
with the company’s organizational structure. A men-
tor who assists you in getting to know your working 
environment ensures you are integrated into your 
team from the very beginning.

Schaeffler Academy
Our range of advanced training courses is managed 
worldwide by the Schaeffler Academy. With its com-
prehensive range of qualification options, the  
Schaeffler Academy caters to all employees, from 
trainees to top management. The Schaeffler Academy 

is there to assist you in achieving your personal and 
professional goals. To do this, it creates innovations 
for learning in order to enhance employees’ profes-
sional skills and expertise and inspire them in their 
individual further development. In 2020, significantly 
fewer face-to-face training sessions were held due  
to the coronavirus pandemic. In addition, around 
136,000 participants took advantage of the 193  
different e-learning courses.

Personal Development and Career Planning: 
Talent Management

Qualified and motivated employees are the funda-
mental pillar of our long-term business success.  
That is why we want to offer you a job with prospects. 
For us, talent management means offering employees 
specific development opportunities as well as identi-
fying those with high potential. We want to use the 
opportunities of a globally active company to consider 
our employees early on as candidates for different 
positions, both domestically and internationally. 
 
In order to ensure this, we have implemented talent 
management at Schaeffler as a year-round and  
continuous task. The basis for this is the employee 
development dialog, in which employee and manager 
discuss conduct, performance, potential, and devel-
opment opportunities. An individual development 
plan also provides support with the definition and 
targeted planning of the employee’s professional and 
personal development. In subsequent discussions 
across departments, the results of the employee 
development dialog form the basis for the identifica-
tion of high-potential employees. Thanks to this  
systematic process, you have the chance to specifi-
cally develop every day at Schaeffler and thus shape 
sustainable mobility together with us.
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Entry-Level Jobs

Whether you are still working on or have just 
completed your degree – Schaeffler offers you a 
great variety of opportunities to become part of 
our team and to help us shape sustainable mobility. 
As a leading technology company with a broad 
portfolio, we offer you the chance to get started in 
one of the following exciting areas:

Technical

Application Engineering

Operations Scheduling

Business Development

Electrical Engineering

Manufacturing Control / Planning

Manufacturing Methods / Technology

Research and Development

Design

Logistics / Scheduling / Supply Chain

Mechatronics

Production

Product Development

Project Management

Quality Management

Quality Assurance (Manufacturing)

Simulation

Special Machinery

System Development

Testing

Materials Engineering

Business Administration

Purchasing

Finance / Controlling

Logistics / Scheduling / Supply Chain

Marketing / Product Management

Human Resources

Project Management

PR / Communications

Legal / Patents

Sales

IT / Digitalization

Data Analysis

Data Architecture

Network Administration / 
Network Engineering

Project Management

SAP Jobs

Support / User Support

Systems Engineering / Consultation

System Administration / 
System Management

System Development

Software Development

ENTRY 
AREA
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Personal information 
Yang Zhou
Industrial Engineering 
Specialist

Yang Zhou began his career at 
Schaeffler as a trainee in  
Operations.

After completing his degree in mechanical engineering, Yang 
spent two years working for a major automobile company 
before joining Schaeffler’s trainee program with a focus on 
Industrial Engineering for the large-size bearing lead seg-
ment in Schweinfurt, where he soon discovered a passion for 
the field of “continuous improvement”. “Only with lean pro-
cesses and continuous optimization is it possible for us to 
achieve efficient production”, Yang explains.  
 
The best aspect of the trainee program in his opinion is that 
the insight he was given into a wide range of different areas 
provided a comprehensive overview of the company’s pro-
cesses and enabled him to understand the relationships 
between them. Rotating between different departments 
allowed Yang to establish a strong network that is still a 
helpful asset to this day.  
 
For him, the clear highlight of his training was the three-
month overseas assignment in his homeland of China, where 
he was responsible for developing digitalization concepts at 
the company‘s Nanjing plant. He also assumed various 

responsibilities in the Tool Services department and was 
able to provide technological assistance to his Chinese col-
leagues with regard to their turning processes. “The experi-
ence that I was able to gain during the trainee program has 
not only provided me with a solid technical basis for the rest 
of my career”, he recalls. “My personal development was 
also enhanced by challenging tasks, training courses from 
the Schaeffler Academy, and outstanding supervision by my 
colleagues.” 
 
Today, Yang works in the large-size bearing lead segment 
and is responsible for developing technological optimization 
concepts and implementation options: “What is good about 
my work is that I can make things happen where it really 
counts. By making targeted improvements, we can work 
together to increase our productivity while also creating bet-
ter working conditions in our production facilities.” 
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Perspectives for Students

Practical knowledge is the key factor for success-
fully starting a career. Schaeffler offers you the 
opportunity to gain practical experience while you 
are working on your degree. Whether you do an 
internship in Germany while you are still working 
on your degree, an internship before you start 
college and compulsory internship, an internship 
abroad, working student, or final thesis – use this 
opportunity and take your first step on the career 
ladder at an international company. 

Internship

Apply what you have learned in college in real-life 
work situations.  
 
Out of the classroom and into the working world: 
By doing an internship while you are working on 
your degree, you can put theoretical knowledge 
into practice.  
 
Schaeffler offers internships in areas such as 
engineering, business, and natural sciences. 
 
As an intern, you are an integrated and important 
part of your team and get to work on challenging 
projects. This provides you with realistic insights 
into working life.

Requirements
• You must be working on your degree

• Good or very good MS Office skills 

• Good English language skills

• Flexibility and the ability to work both  
independently and in a team

Basic Conditions
• Remuneration: Monthly salary and (if  

applicable) accommodation allowance

• Duration: 4 weeks to 6 months

All the benefits we offer at a glance
• Interesting tasks

• Work in an international environment

• Integration into a team

• The best references for starting your career

• Personal support

• Financial support

ADVANTAGES
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Perspectives for Students

Final Thesis

The last step during your degree can be the first 
step towards a successful career. We can offer you 
topics with a practical basis for your final thesis. 
In addition, you can submit an application with 
your own topic suggestions.

Requirements
• You must be working on your degree

• You should ideally have prior practical  
experience in the relevant specialist field

Basic Conditions
• Remuneration: Monthly salary and (if  

applicable) accommodation allowance

Internships Abroad
Do you want to gain valuable intercultural and 
personal experience in an international environ-
ment? As a company with operations around the 
globe, Schaeffler has locations on five continents 
and in over 50 countries. Use the opportunity to 
gain insight into interesting and challenging tasks 
at one of our 200 locations worldwide.

Requirements
• You must be working on your degree 

• Very good results throughout the degree  
program

• A good command of the relevant national  
language and most importantly a fluent  
command of written and spoken English  

Basic Conditions
• Duration: Ideally 3 to 6 months

• Expense allowance depending on country

• Application via the desired country of  
assignment

Compulsory Internship and Internship Before 
Starting College

Do you want to acquire some basic technical skills 
as part of an internship before starting college or 
a compulsory internship? During an internship, 
basic training courses will provide you with 
insights into various technical fields, creating the 
perfect basis for starting your degree program.

Requirements
• (Planned) Degree in technical studies

• Good results in school and during the  
 degree program

Basic Conditions
• Duration and departments in accordance with 

the internship guidelines

Schaeffler has around 200 locations worldwide

200
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Perspectives for Students

Working Students

Do you want to earn some money while you are 
working on your degree and get an idea of real 
business life? We provide students the opportu-
nity to gain experience in an industrial company 
while still working on their degree by working in 
one of the departments mentioned above on a 
regular basis.

Schaeffler Top Students 

Students who show exceptional performance, 
dedication, and talent while working at Schaeffler 
(internship, working student, or final thesis) will 
have a chance of being accepted into our Schaeffler 
Top Students Program.  
 
We offer students the opportunity to keep in touch 
with us. As a Schaeffler Top Student, you can get 
to know our company more thoroughly, establish 
networks, discuss experiences, and set the course 
for a successful career start.

Requirements
• At least two months of practical experience at 

Schaeffler 

• Far above average performance and strong  
commitment during your time at Schaeffler

• The ability to think outside the box, innovative 
and integrative capability, ability to work in  
a team, and the power of fascination

• At least two more semesters to complete  
until you receive your degree

Program Contents
• Ongoing and regular contact with Schaeffler

• Exclusive online community

• Career advice

• Invitations to seminars, technical presentations, 
and plant tours

• Annual summer event 

ADD-ONS
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Personal information 
Nadja Saoudi 
Project Management 
Specialist
HR Development

Nadja Saoudi began her career at 
Schaeffler as an intern.

As a student of Business Administration and Arabic, she began 
a six-month internship in “Human Resource Project and Pro-
cess Management” at Schaeffler after completing her bache-
lor’s degree. “I already immensely enjoyed acquiring and 
immediately implementing new knowledge during my intern-
ship”, Nadja recounts. “I had a wide range of internationally 
oriented tasks, which I also loved.”  
 
“After my internship, I had the opportunity to help the same 
department enhance the project management processes in 
the HR sector. This was a good starting point in terms of get-
ting a general overview and an insight into a wide range of 
topic areas.” 
 
During this time, Nadja had one project that was particularly 
close to her heart: She was responsible for the “Leadership 
& Corporate Values” initiative from the start of the develop-
ment phase onwards. This initiative is a customized future 
program that combines important strategic initiatives for 
Schaeffler. When the initiative was transferred to the  
“Leadership, Recruiting, and Talent Management” department, 

she followed her project. As she reports, the transition 
between departments was a smooth one: “I was able to get 
started right away – I knew the company better by that point 
and that enabled me to push the development of my own 
projects forward.” In addition to her involvement in the 
“Leadership & Corporate Values” initiative, she also managed 
projects relating to a range of other aspects of Schaeffler’s 
leadership and feedback culture. “My objective is to provide 
Schaeffler’s managers with suitable tools to enable them to 
improve the working environment for our employees”, Nadja 
explains.  
 
She learned very early on that trust is the basis for good lead-
ership at Schaeffler. “My supervisor gives me the support I 
need and allows me to carry out my projects independently, 
but I can ask him for advice and assistance at any time.” 
Good collaboration across departments and countries is also 
important to her, as she explains: “This gives me numerous 
incentives and ideas for developing modern concepts.”
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Perspectives for College Graduates and  
Candidates with Work Experience

Helping to shape sustainable mobility gives us 
new inspiration every day and motivates us to 
deliver top performance. To allow us to realize this 
vision together, we offer young talents and candi-
dates with work experience a wide range of oppor-
tunities to get their careers off to a successful 
start. From trainee programs through to direct 
entry, you can choose the path that best suits you 
and your interests. 

Trainee Programs

Our trainee programs offer you an excellent start 
to your professional career and prepare you for 
challenging positions at Schaeffler. You can 
choose from the eight programs that are available 
depending on your professional interests. You will 
soon be able to assume responsibilities and 
become familiar with all aspects of your respec-
tive area through both projects and day-to-day 
business. 
 
During a period of 18 to 24 months, you will spend 
time in core and elective departments and work 
on challenging projects. Each module of the pro-
gram will be individually matched to your qualifi-
cations, interests, and the requirements of the 
planned target field. 
 
You will additionally be able to contribute to your 
field by spending up to 6 months working over-
seas and thus gain international experience while 
also expanding your network within the company 
beyond your home location. What is more, you will 
also benefit from comprehensive support from an 
experienced mentor and receive regular feedback 
from experts from the relevant specialist depart-
ments.

What we offer you
• A permanent employment contract

• Potential departments: Automotive, Digitaliza-
tion, Purchasing, Finance, Logistics, HR,  
Production, Quality

• A comprehensive specialist and interpersonal 
training program

• Regular networking meetings

• Comprehensive support by a mentor, sponsor, 
and program coordinator

• Regular feedback after every station

Your profile
• Very good university degree

• Initial relevant practical experience through 
vocational training and / or internships

• Initial overseas experience

• Team player with strong communication skills

• A high level of target orientation

• High performance orientation and willingness 
to develop

TRAINEE
START
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Personal information 
Anne-Cathrine Koch 
Special Task 
Specialist
Digitalization

Anne-Cathrine Koch completed  
the trainee program at Schaeffler. 

Anne-Cathrine began her career at Schaeffler as a working 
student in Logistics (Europe). Her supervisor at the time put 
her name forward for the Schaeffler Top Students Program, 
which Schaeffler uses to maintain contact with students 
beyond their internships, working student placements, and 
final theses and generate interest in subsequently joining 
the company. 
 
As part of this program, Anne-Cathrine was invited to events, 
advanced training courses, and networking meetings. It was 
at the Schaeffler summer event, which took place as part of 
this program, that she became interested in the topic of digi-
talization after seeing a presentation entitled “Machine 4.0”. 
She subsequently applied to join the “Digitalization Supply 
Chain Management” department, where she wrote her mas-
ter’s degree thesis before completing the trainee program 
with a focus on digitalization.  
 
During the 18-month trainee program, she obtained an 
insight into other departments, including Strategic IT and 
operational areas such as Transport Management. An intro-
ductory training phase in manufacturing at the plant is also 

an integral part of the program. Anne-Cathrine’s personal 
highlight was her overseas assignment in China: “As a link 
between my Asian and German colleagues, I was able to play 
an active part in shaping the establishment of digitalization 
in China”, Anne-Cathrine recounts.  
 
Her technical expertise was not the only thing enhanced 
throughout the trainee program, however – she was also 
able to further her personal development through training 
courses and advanced training measures. Anne-Cathrine’s 
practical experience and her strong network within the com-
pany are helpful to her even today: As assistant to the Chief 
Digital Officer, she works with data specialists, Design 
Thinking experts, and project managers to shape the digital 
transformation of Schaeffler. The Digitalization department 
utilizes new digital technologies and methods to enhance 
the efficiency of our own value-added chain and develop 
new products, services, and business models. “It is exciting 
to work on projects that open up entirely new topic areas”, 
Anne-Cathrine adds.
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Perspectives for College Graduates and Candidates with Work Experience

Direct Entry

Put your expertise into practice – with a direct  
job entry at Schaeffler. Under professional super-
vision, you will learn how to solve complex prob-
lems independently right from the start. At the 
same time, we offer you a great deal of creative 
scope for your ideas. With our “Learning on the 
job” approach, you will receive systematic train-
ing to prepare you to take on responsibility for a 
specific area. In addition to comprehensive initial 
training, you will of course receive insights into 
other functional areas. The entire process is sup-
ported by internal and external training courses.  
A mentor will supervise you throughout.

Requirements
• College degree or vocational and advanced 

training in a relevant area

• Practical skills in a relevant area

• Ability to work independently and proactively

• Very good knowledge of German and English

• Team player, strong communication skills,  
and dedication

Basic Conditions
• Dynamic, team-oriented, and professional work 

environment

• Individual, targeted, and continuous employee 
development

• Wide range of development opportunities

DIRECT 
START
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Personal information 
Tommy Heckert 
Quality Engineering 
Specialist

Tommy Heckert chose the direct 
entry option.

Tommy joined Schaeffler as a quality engineer directly after 
his master’s degree in Mechatronics at the Ilmenau University 
of Technology. “I wanted to start working straight away in  
a technologically exciting field”, he says while looking back 
on how he began his career in the “Tool Management & Pro-
totyping” department. This department is responsible for 
developing and procuring measurement and testing technol-
ogies for prototypes as well as optimizing them for volume 
production. The range of tasks covers mechanical systems, 
electronic systems, and software, and the department is 
responsible for quality technology at all “Tool Management 
& Prototyping” locations worldwide.  
 
The objective is to develop these to the highest possible 
standard in order to allow technological expertise to be 
made available from the region itself. While he took his first 
steps as a member of the company, a mentor assisted Tom-
my in completing the structured introductory training plan, 
clarifying initial technical and organizational questions, and 
finding the correct contact partners.

Tommy’s good qualifications meant that he was assigned his 
own project after just a few weeks: He was tasked with con-
structing a test rig for Mexico. “I quickly took on a high level 
of responsibility, but I was always able to count on my expe-
rienced colleagues and my supervisor for support”, he 
recounts. Being in charge of his own project gave him the 
opportunity to obtain a deeper insight into how the mecha-
tronic products function while also getting to know and 
learning to coordinate the collaboration between the differ-
ent specialist departments. 
 
He particularly enjoyed the interdisciplinary collaboration 
and contact with international colleagues. The continuous 
exchange of ideas and information meant that Tommy quick-
ly became familiar with the corporate culture: “What I find 
particularly good about Schaeffler is how colleagues all  
work together, as well as the level of creative freedom that  
I have as an employee. I look forward every day to making 
Schaeffler’s prototypes and products a little bit better by 
doing the work that I do.”
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Application

Tip Tip Tip

Your Route to Schaeffler

1 2 3

Press and hold the “Ctrl” key 
to select multiple criteria.

Check to make sure you really did 
send your application if you do not 
receive a confirmation of receipt 
by e-mail.

You can set up a job agent with 
the criteria you have defined in 
the job search. The job agent regu-
larly informs you about new job 
postings by e-mail.

Click on “search jobs”. 
Start your search by selecting 
criteria such as function, job 
level, country, etc. Or search  
by keyword.

Click on „apply“.
Enter your name and your e-mail 
address in our candidate portal.  
Create your personal candidate profile 
by entering all data relevant for your 
application. Upload documents and 
important records such as your cover 
letter, résumé, and reference letters 
and send your application.

You will receive a confirmation 
of receipt right after you send 
your application documents.

Go to  
www.schaeffler.de/careers

Apply for suitable  
free positions

Confirmation of receipt
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Are we a good match?

Welcome to  
Schaeffler!

4 5

Questions about your Application 
The name of your contact person before, 
during, and after your application is 
provided in the job posting. For more 
information about trainee programs, 
internships, professional training,  
or final theses you can visit our  
homepage:

www.schaeffler.de/careers

If your profile matches our 
requirements for the position, 
an introductory interview will 
take place by telephone or you 
will be invited to a face-to-face 
interview, depending on the 
applicant group.

After we receive your application, it will 
be viewed by your contact person in 
the HR department and discussed with 
the relevant specialist department.

Recruitment Support 
Our recruitment support team is there 
to help you if you have any general 
questions about starting work at 
Schaeffler, about the candidate portal, 
or the application process. Please use 
karriere@schaeffler.com for questions 
only and do not e-mail us any applica-
tions to this address.

Schaeffler on Social Media
Would you like to know more about 
Schaeffler? Come and visit us on our 
social networks. You can find us on 
Facebook, Xing, LinkedIn, Twitter,  
Instagram, and YouTube.

Application review Interview
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Our Locations –  
Schaeffler Germany

Schaeffler combines the fascination of an interna-
tional technology company with the culture of a 
family-owned business.

AROUND 200 
LOCATIONS 
IN OVER 50 
COUNTRIES

40 Locations in Germany

Around 83,900 employees work at around 200 locations 
worldwide – almost 30,000 of them at 40 German 
locations. As a partner of all major automotive manu-
facturers and numerous customers in the industrial 
sector, Schaeffler offers a wealth of challenging activities 
and lots of scope for your personal development. 
Engineers in particular will find a wide variety of jobs 
in research, development, manufacturing, application 
consulting, and the service sector at Schaeffler.
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Schaeffler Technologies AG & Co. KG
Industriestraße 1 – 3 
91074 Herzogenaurach 
Germany 
www.schaeffler.com 
info@schaeffler.com

In Germany: 
Phone 0180 5003872 
From other countries: 
Phone +49 9132 82-0
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